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n 2017-18, the second cohort of TEFD’s 
TIDE Ambassadors completed their 
year-long faculty fellowship, a program 
that supports the UMass Diversity 

Strategic Plan and acknowledges the potential 
for faculty to function as catalysts for change 
through intensive professional development 
and sharing their acquired knowledge with 
audiences across campus. 
 Grounded in a strength-based approach 
that values diversity across cultural, social, 
and learning differences, TIDE Ambassadors 
explore a wide range of topics and issues 
that enhance their capacities for teaching 
inclusively and equitably with the goal of 
improving students’ college experience and 
academic success.  
 The 2017-2018 TIDE Ambassadors 
participated in an intensive three-day institute 

to build community and develop self-
knowledge, and met monthly throughout 
the academic year to design new teaching 
practices based on the literature on inclusive 
teaching. The culminating Ambassador 
projects allowed fellows to share their TIDE 
learnings in ways that are specific to their 
particular teaching contexts, needs, and 
interests. Ambassadors developed and 
facilitated workshops for graduate students 
on teaching inclusively; designed an open 
access database of 3-D models for science 
classes; participated in TEFD Diversity Lunch 
Talks to share their inclusive assignments, 
assessments, and syllabi; shared their insights 
with colleagues during faculty meetings and 
retreats; and identified grants to continue their 
TIDE work. 

I

Teaching for Inclusiveness,  
Diversity, & Equity (TIDE) Ambassadors

“The TIDE program offered me a unique 
opportunity to meet a diverse group of 
like-minded faculty who are willing to take 
the extra mile to modify many aspects of 
their teaching styles to create an inclusive 
learning environment. It established a perfect 
environment to discuss sensitive issues 
related to diversity, equity and inclusion, 
confidentially and openly without judgment, 
as we all learned collectively from each 
other. The most significant aspect of the 
fellowship was that it went beyond stating the 
apparent problems and their disadvantages 
to empowering us to be creative and come 
up with activities based on the nature of the 
course taught.”

Lara Al-Hariri 
(Senior Lecturer, Chemistry)
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2017-2018 TIDE AMBASSADORS:

Lara Al-Hariri  
(Chemistry) 

Theresa Austin  
(Teacher Education & Curriculum Studies) 

Benita Barnes  
(Educational Policy, Research & Administration) 

Sarah Berquist  
(Sustainable Food and Farming) 

Richard Chu  
(History)

Leda Cooks  
(Communication) 

Michael DiPasquale  
(Landscape Architecture & Regional Planning)  

Hande Gürses  
(Comparative Literature) 

Bryan Monesson-Olson  
(Biochemistry & Molecular Biology) 

Timothy Randhir  
(Environmental Conservation) 

Priyanka Srivastava  
(Economics and History) 

Brokk Toggerson 
(Physics)
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2017-2018 Annual Report

2017-18 TIDE Cohort (Benita Barnes not pictured)




